TIDM

BERHAD

SOCIAL & HUMANITY POLICY

TDM are committed to create a safe, healthy, honest and pleasant working environment and
helping our people to find value in their work and life.

Our objectives:

1. To conduct our business in a manner that respects the rights and dignity of people and local
communities, complying with all legal requirements.

2. To respect and give fair treatment in accordance with the rights of employees for the mutual
benefits of the company and the employees.

In fulfilling our Social & Humanity commitments, we shall:

e Enhance employees’ work skills and competencies by providing trainings, exposure and
experience.

e Not tolerate the use of child or forced labour, slavery or human trafficking in any of our
plantation and facilities.

e Ensure passport of guest worker shall only be submitted to the management for safe custody,
with consent by the guest worker and will be readily made available upon request.

e Ensure no difference in rights between guest and local workers.

e We commit to Free, Prior and Informed Consent (FPIC) in all negotiations prior to
commencing any new operations as we respect native rights of indigenous and local
communities.

e Strive to commit our employees, contractors, suppliers, trading partners and stakeholders to
adhere to this policy.
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